
Come see for yourself!
Call today to schedule a school tour, or to fi nd out 
more about becoming a corporate internship partner.

JOHN BUSSE, DIRECTOR 

Corporate Internship Program

410-727-3255 x 1010

CRJbalt.org/CIP

It’s easy to participate:

What Partners Get:
» direct social impact and a proven 

community outreach program

» trained, diverse talent for high-
turnover positions, without the 
cost of benefi ts

PARTICIPATION OPTIONS CONTRIBUTION

4 students work 20 days a month $30,400

3 students work 15 days a month $22,800

2 students work 10 days a month $15,200

1 student works 5 days a month $8,500

CORPORATE INTERNSHIP 
PROGRAM

Where learning gets to work.

PARTNER EXPERIENCE

“Cristo Rey students begin to develop the same 
skills, habits, and practices that have helped so 
many business leaders succeed.” 

MARJORIE RODGERS CHESHIRE
President and Chief Operating O�  cer
A&R Development
CIP partner since 2008

STUDENT DUTIES
Supporting o�  ce management, 
including fi ling, answering phones, 
and visitor intake.

STUDENT EXPERIENCE

“It has been a life-changing experience. I’ve been 
able to work in places that I’ve always thought of as 
jobs that adults have, not students. We can’t know 
our full capability if we don’t get to try.”

SHAMIRA, CRJ CLASS OF 2019
Intern at Keswick Multi-Care Center
Aspiring Oncologist 

DUTIES & RESPONSIBILITIES
Sorting charts, stocking supplies, 
and transporting patients.

Join the Movement
We all share the duty to support Baltimore’s future 
change-makers. Be a part of the transformation. 

Where learning gets to work. 
– but only with your help!

» hands-on participation in the 
transformation of Baltimore, 
one student at a time

» leadership and development 
opportunities for managers

96% of students met or exceeded 
internship expectations.

What Students Get:
» early professional experience

» continued training and consistent 
review of technical skills, business 
practices, and workplace behaviors

» the chance to build confi dence 
immersed in a real-world setting

» career exploration

» a place to envision their own 
professional futures

» ownership of their own success

» access to mentors and a specifi c 
professional network



Transforming Baltimore, 
               One Student at a Time
At Cristo Rey Jesuit High School, we’re preparing motivated 

students from underserved communities for continued learning 

and successful careers, and inspiring them to drive change in 

their communities. 

Our unique internship program supplements students’ rigorous 

classroom education with the business skills and real-world 

experience needed to truly succeed in college and beyond. 

That success relies heavily on the help of our 120+ 
corporate partners, who are committed to improving 
lives and leading Baltimore toward a brighter future. 

For a full roster of this year’s Corporate Internship Partners and 

more examples of how students are working to learn, visit us 

online at CRJbalt.org/CIP  

Working to Learn
Hard work is the foundation of the success of CRJ, where diligent, 
committed students are expected to rise to high standards, and to 
contribute to the cost of their education by working as interns at partner 
companies—without having to miss class.

A quality education is the best way to achieve 
economic self-su�  ciency.

Students rely on a community of support, so they can learn to rely on 
themselves. The cost for one student is shared across multiple sources:

PAYMENT SOURCES OF 
ANNUAL TUITION COSTS How it works

COMPANIES contract directly with Cristo Rey for full-time, entry-

level jobs. We act as a temp agency, so you don’t have to worry 

about tax forms and other employee-related paperwork. 

STUDENTS contribute to the cost of their education by working 

fi ve full days a month (Mon-Fri), performing a wide range of tasks 

tailored to the needs of each corporate partner. 

CRISTO REY RELATIONSHIP MANAGERS provide highly 

structured workplace support and integrate a standards-

based curriculum.

STUDENT EXPERIENCE 

“Thanks to the Corporate Internship Program, I have 
skills that my peers outside of CRJ haven’t had the 
opportunity to learn—like initiative, professionalism, 
and good communication.’’
MASON, CRJ CLASS OF 2016
Intern at Kelly & Associates, 
Aspiring Certifi ed Nurse Anesthetist 

CLIMBING FURTHER, 
DESPITE HAVING FURTHER TO CLIMB. 

Our students emerge as leaders, 
overcoming abundant challenges. 
They consistently out-perform 
their peers, and CRJ graduates 
celebrate a wide range of post-
secondary success.

PARTNER EXPERIENCE

“There’s good communication and a general 
appreciation on both sides for each other. The 
folks who work with, mentor, and coach the 
students really get a lot out of it.”

LAURA GAMBLE
Regional President, Greater MD
PNC
CIP partner since 2007

100% college acceptance
Since the fi rst graduating class in 2011, all CRJ graduates have been accepted into college.

within one year 
of graduation

70% are either on-track or have earned degrees

CRJ Graduates enroll in college at 
nearly 2X and persist at 4X the national average.

100%
of students are from 
families of limited 
economic means

$33,625
Average annual family 
income of CRJ students

66%
228 out of our 350 
students receive free 
or reduced lunches

OPPORTUNITY SHORTAGE:

Family: 6%
$1,000 average family 
tuition investment

Donors: 47%
$7,500 per student

Corporate Internship 
Partners: 47%
$7,600 per student

$
POST-SECONDARY PERFORMANCE:

91% college enrollment DUTIES & RESPONSIBILITIES
Assisting I/T department with hardware, 
software and employee access badges

STUDENT DUTIES
Assisting with event planning, 
contact list maintenance, and other 
general administrative duties.

=
4 STUDENTS 1 FTE


